
Job Title: President-Elect (Board Member) 
Reports To: Board of Directors / Membership 
Term: 2 years (followed by automatic succession to President) 
 
Position Summary: 
The President-Elect is a key leadership role on the Board of Directors and is responsible for preparing to 
assume the role of President in the following term. This position involves supporting the current 
President, contributing to strategic planning, and gaining a comprehensive understanding of the 
organization’s operations, governance, and priorities. 
 
Key Responsibilities: 
 
Leadership Preparation: 

• Collaborate closely with the current President to understand their responsibilities, ongoing 
 initiatives, and strategic priorities. 
• Serves as the President when that Officer is unable to serve. 
• Gain knowledge of organizational policies, procedures, and bylaws. 
• Shall appoint the Workshop and PBLD Coordinator for the Scientific Program Committee. 
 

Board Responsibilities: 
• Serve as a voting member of the Board of Directors. 
• Attend and actively participate in Board meetings, discussions, and decision-making processes. 
• Support committees or special projects as assigned by the President or Board. 
• Contribute to the development of the organization’s goals and strategic initiatives. 
• Assist in evaluating programs, policies, and organizational performance. 

 
Succession Planning: 

• Prepare to assume the role of President at the end of the term, ensuring continuity of 
leadership. 

• Collaborate with outgoing and incoming Board members to ensure smooth transitions. 
 

Representation: 
• Shall serve as the Delegate to the American Society of Anesthesiologists and shall represent the 

Society at meetings of the American Society of Anesthesiologists Board of Directors. 
• Represent the organization at official functions, meetings, or events as requested. 
• Build relationships with members, and industry to support organizational growth. 

 
Qualifications: 

• Strong commitment to the mission, vision, and values of the organization. 
• Demonstrated leadership, collaboration, and decision-making skills. 
• Previous Board and committee experience required. 
• Ability to dedicate sufficient time to attend meetings, and organizational activities. 
• Excellent communication and interpersonal skills. 

 
Time Commitment: 

• Attendance at all Board meetings. 
• Participation in committee meetings (as needed), events, or special projects. 


